
Frequently Asked Questions (FAQs) – General 

1. Does each LIA choose which option they want or will DCYF only distribute funds through one 
selected option? 

a. The receiving LIA chooses the option they want for their organization 

2. Who is eligible to receive the payment? 
a. This depends on the Option chosen by the LIA. The eligibility requirements for all 

Options, includes: 
i. Staff who are currently employed at one of the DCYF funded LIA Home Visiting 

Programs  
ii. Staff who started June 30, 2022 or earlier 

iii. HVSA and non-HVSA staff 
b. Eligibility requirements for Option 1A: 

i. Must be a staff member that carried a home visiting caseload for the DCYF 
funded HV program at any point since 3/1/2020 

c. Eligibility requirements for Option 1B: 
i. LIA must have awarded a bonus payment to staff at any point since 3/1/2020 
ii. LIA must have an extenuating circumstance that prevents the choice of Option 

1A or Option 2 
d. Eligibility requirements for Option 2: 

i. Must be a staff member that directly supports the implementation of the DCYF 
funded HV Program 

3. Are indirect/overhead staff included in the bonus pay? 
a. No, only staff that directly support the implementation of the DCYF funded HV Program 

such as data, outreach, and direct program management are eligible. HR, payroll staff, 
and other indirect staff are not eligible.  

4. Does FTE impact eligibility? 
a. No, FTE does not impact eligibility 

5. What is the timeline? 

 

STEP 1: FINAL 
OPTION

•Email final choice to Alaa 
Alshaibani 
<alaa.alshaibani@dcyf.wa.g
ov>  EOD November 15th

•Once processed, you will 
receive an email  with the 
staff list form 

STEP 2: STAFF 
LIST

•EOD November 
28th 

STEP 3
•Options 1A-1B, you will receive 

approved budget by November 
30th, this will begin the contract 
amendment process

•Option 2, must submit all staff's 
Statewide Vendor Payee 
registration forms by Dec. 7th

STEP 4: PAY 
DISTRIBUTION
•No later than 

December 31st 
for 2022

•No later than 
March 30th for 
2023

https://www.dcyf.wa.gov/sites/default/files/pdf/HV-ArrayServices.pdf
https://www.dcyf.wa.gov/sites/default/files/pdf/HV-ArrayServices.pdf


6. Is this taxable income? 
a. Yes  

7. How much will staff receive? 
a. This depends on the start date of each staff member. The amount awarded is based on 

the number of months worked through the pandemic thus far. See below for a 
breakdown of the pre-tax amount staff could be awarded depending on their start date: 

i. Those who started between 3/1/2020 - 2/28/2021 or earlier= $5,000   
1. Without a caseload= $4,000 

ii. Those who started between 3/1/2021 - 7/31/2021= $4,000  
iii.  Without a caseload= $3,000  
iv. Those who started between 8/1/2021 - 12/31/2021= $3,000 

1. Without a caseload= $2,000   
v. Those who started between 1/1/2022 - 6/30/2022= $1,000  

1. Without a caseload= $500 

8. Why is the staff eligibility different between Option 1A-B and Option 2? 
a. The difference is based on the survey results of the first survey. Many were divided 

between all staff and home visiting staff. Therefore, in order to remain within the 
budget allotted and to support the feedback that was received, the two eligibility 
standards were established.   

9. If a staff member who is not a home visitor sees clients who are under the DCYF funded home 
visiting model, but these visits are not counted as visits under the model, is this staff person 
considered one that carries a caseload? 

a. No, though this staff carries a caseload, they would not be considered as staff with a 
caseload, since the caseload is not for the DCYF funded HV program model. 

10. How will staff be identified for any of these options? 
a. LIAs will be asked to fill out a form in order to list the eligible staff according to the 

Option chosen. 

11. Do LIAs that choose Options 1A-B have to front the money and then invoice DCYF?  
a. Yes, that is correct. 

12. When does this money need to be spent? 
a. By June 30, 2023, the end of SFY23. 

13. Do LIAs have the choice to distribute payments in 2023 even if it is available before December 
31, 2022? 

a. Yes, that is possible. IF planning on distributing payment in 2023, payments must be 
issued to staff by March 30, 2023. 

14. Can LIAs opt-out of this opportunity? 
a. Yes, this is optional, and you can opt-out  

  



Frequently Asked Questions (FAQs) – Option 1a 

15. Who is eligible? 
a. Any Home Visiting staff that carry a caseload 
b. HVSA and non-HVSA funded  
c. There is not minimum requirement in the load or FTE 
d. Must be currently employed by one of the DCYF funded LIAs since June 30, 2022  

16. Is this tax deductible? 
a. Yes, your payment will be added through your organization’s payroll and you will be 

taxed accordingly 

17. How much will I get? 
a. This depends on when you started working at your current organization. This funding 

was provided in order to acknowledge and honor home visiting staff who stayed within 
the field, especially through the hardship of the COVID-19 pandemic. Therefore, the 
amount you will be awarded is based on the number of years you worked through the 
pandemic thus far. See below for a breakdown of the pre-tax amount you could be 
awarded depending on when you started: 

i. Those who started between 3/1/2020 - 2/28/2021 or earlier= $5,000   
ii. Those who started between 3/1/2021 - 7/31/2021= $4,000  

iii. Those who started between 8/1/2021 - 12/31/2021= $3,000 
iv. Those who started between 1/1/2022 - 6/30/2022= $1,000  

 
 
 

  

https://www.dcyf.wa.gov/sites/default/files/pdf/HV-ArrayServices.pdf


Frequently Asked Questions (FAQs) – Option 2 

1. Who is eligible? 
a. Any home visiting staff member. This includes, but is not limited to: home visitors, data 

entry staff, supervisors, and administrative staff that directly support the 
implementation of the HV funded program. 

b. There is no minimum FTE requirement 
c. Must be currently employed by one of the DCYF funded LIAs and must have started by 

July 1, 2022 at the latest. 

2. How does Option 2 relate to staff who support the HV program in addition to another 
program? 

a. Such staff would be eligible, as long as they do also directly support the implementation 
of the DCYF funded HV program. 

3. Is this payment taxable income? 
a. Yes, you will need to register as a Vendor Payee in Washington State. This application 

will have you fill out a W-9 IRS tax form. You will be paid the pre-tax amount. During tax 
season, you will get a 1000-MISC form and when you file your taxes, you will need to 
report this payment as income.  

4. Can I get this payment via Direct Deposit? 
a. Yes, you will need to fill out the form when registering as a Vendor Payee. 

5. How much will I get? 
a. This depends on when you started working at your current organization and whether or 

not you carry a caseload. This funding was provided in order to acknowledges and honor 
home visiting staff who stayed within the field, especially through the hardship of the 
COVID-19 pandemic. Therefore, the amount you will be awarded is based on the 
number of years you worked through the pandemic thus far and the hazardous 
situations you were in. See below for a breakdown of the pre-tax amount you could be 
awarded depending on when you started: 

i. Those who started between 3/1/2020 - 2/28/2021 or earlier= $5,000   
1. Without a caseload= $4,000 

ii. Those who started between 3/1/2021 - 7/31/2021= $4,000  
1. Without a caseload= $3,000  

iii. Those who started between 8/1/2021 - 12/31/2021= $3,000 
1. Without a caseload= $2,000   

iv. Those who started between 1/1/2022 - 6/30/2022= $1,000  
1. Without a caseload= $500 

 

https://www.dcyf.wa.gov/sites/default/files/pdf/HV-ArrayServices.pdf
https://ofm.wa.gov/it-systems/accounting-systems/statewide-vendorpayee-services/vendor-payee-registration
https://ofm.wa.gov/it-systems/accounting-systems/statewide-vendorpayee-services/vendorpayee-direct-deposit

