The Early Support for Infants and Toddler (ESIT)
Credential for Practitioners

Background and Purpose

Early intervention (Early Support) services, according to Part C of the Individuals with
Disabilities Education Act (IDEA), are developmental services provided under public supervision
and by qualified personnel (CFR303.13). The Department for Children, Youth, and Families
(DCYF) and Early Support for Infants and Toddlers (ESIT), as the State Lead Agency for IDEA Part
C services, has the authority and responsibility to determine and ensure qualifications of ESIT
providers as part of the general supervision requirements (CFR303.20).

The ESIT Credential for Practitioners ensures that the service provider:

1. meets the qualifications outlined in ESIT’s Qualified Personnel Guidelines for their discipline,

2. has completed required ESIT trainings to support effective and quality IDEA Part C services
for infants and toddlers with disabilities or developmental delays and their families, and

3. meets the state’s requirement to demonstrate provider qualifications for expanded
Medicaid provider types to bill for targeted ESIT services with additional ESIT specific codes
that will support evidence-based practices within the ESIT service delivery system.

Who is an ESIT Practitioner?

An ESIT Practitioner is an ESIT provider who:

e holds the appropriate Department of Health (DOH) licensure, or other type of accreditation,
for their discipline,

e is employed or contracted by an ESIT Provider Agency, and

e provides services on a child’s Individualized Family Service Plan (IFSP), except for Service
Coordination or Developmental Services (Special Instruction) unless they hold an additional
ESIT credential, as outlined in the Qualified Personnel Guidelines.

An ESIT Credential for Practitioners is required for the following ESIT providers (listed in
alphabetical order):

e Audiologist

e Dietician or Nutritionist
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https://sites.ed.gov/idea/
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-III/part-303/subpart-A/subject-group-ECFR8d7eb7e02db8abe/section-303.13
https://www.ecfr.gov/current/title-45/subtitle-B/chapter-III/part-303/section-303.20
https://www.dcyf.wa.gov/sites/default/files/pdf/esit/ESIT_UpdatedQualifiedProviderGuidelines.pdf
https://www.dcyf.wa.gov/sites/default/files/pdf/esit/esit_InitialTrainingRequirements.pdf

e Mental Health Provider

e Nurse

e Occupational Therapist/Occupational Therapy Assistant*

e Orientation and Mobility Specialist

e Physical Therapy/Physical Therapy Assistant*

e Psychologist

e Speech and Language Pathologist/Speech and Language Pathologist Assistant*
e Social Worker

*Therapy assistants require supervision, as per their DOH license, and employers should refer
to the supervision guidelines from DOH and professional organizations, i.e., American
Occupational Therapy Association (AOTA), American Physical Therapy Association (APTA), or
American Speech-Language-Hearing Association (ASHA), as their guidance varies to the nature,
frequency, and type of supervision. Supervision plans should be on file with the ESIT provider
agency.

Timelines

Beginning April 1, 2026, the ESIT Credential for Practitioners will become available. There are
additional implementation timelines, depending on the hire/contract date of the ESIT provider.

New Providers

e New providers are those hired or contracted on July 1, 2026, or after.

e Beginningluly 1, 2026, the ESIT Credential will be required within 6 months of hire or
contract date.

Current Providers

e Current providers are those hired or contracted prior to July 1, 2026.

e The ESIT Credential will be required by December 31, 2026.

Credential Qualification Requirements

To be eligible for the ESIT Credential for Practitioners, the ESIT provider must meet two
requirements:
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e Hold the appropriate DOH license or accreditation required by their field of practice or
discipline, as defined by the Qualified Personnel Guidelines.

e Complete all ESIT required training. The timing of completion depends on your date of hire

or contract.

Hired AFTER July 1, 2021

ESIT providers hired or contracted July 1, 2021, or later, when the ESIT Training Requirements
were implemented for new employees or contractors, should have already completed all
training requirements and can be issued the credential after application review. Credentials
will not be issued until ESIT Training Requirements are completed.

Hired PRIOR July 1, 2021

ESIT providers hired or contracted prior to July 1, 2021, before the ESIT Training Requirements
were implemented for new employees or contractors, will be issued the appropriate credential
after application review, with or without the completion of the ESIT Training Requirements. If
training requirements are incomplete, they will have the three-year credential period to
complete the training requirements to meet qualifications for renewal (see renewal
requirements below).

How to Apply

Complete the online Credential Application. Include the appropriate DOH license or

certifications, and any other relevant documents with your application.

Applicants will receive immediate confirmation their application has been received. Within 60
days, the applicant will receive notification that their application has been reviewed and
processed. The credential certificate will be posted in the applicant’s DCYF Training Portal

account where it can be printed and filed in personnel records, as needed. If deficiencies are
identified, applicants will be given information to fulfill requirements.

Renewal Requirements
The ESIT credential is valid for three years from the issue date. To maintain the ESIT credential,
service providers must apply for renewal at least 60 days before expiration and have:

e Maintained their DOH license or professional certification per discipline. See below for
continuing education information, and

e Completed all ESIT training requirements (applies only if hired prior to July 2021 and did not
complete prior to initial credential issue).
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https://www.dcyf.wa.gov/services/early-learning-providers/qualifications/esit/qualified-personnel-guidelines
https://www.dcyf.wa.gov/services/early-learning-providers/qualifications/esit/training
https://app.smartsheet.com/b/form/d753f700e0804b09ba49fcdc8b55d9af
https://dcyftraining.com/

Continuing education (CE) requirements may differ by discipline license or certification and no
additional ESIT continuing education is required. If professional certification/license has no
continuing education requirements, then 36 hours per 3-year credential period will be required
with appropriate documentation.

In addition to relevancy to discipline, CE should be relevant to IDEA Part C services and aligned
to ESIT Core Competencies and Cross Disciplinary Competencies (see below), which may
include, but are not limited to:

e Early Relational Health practices including Infant Mental Health
e Family Centered Practices

e Trauma Informed Care and Healing Centered Practices

e Effective Family Coaching Practices

e Evidence Based Practices

e Leadership and Teaming in Early Intervention

e Culturally Responsive and Relevant Services

ESIT sponsored CE opportunities are located in the training calendar and course descriptions

are available on the ESIT webpage for Professional Development. All ESIT sponsored CE are

aligned to the ESIT Core Competencies (see below) and should be accepted as CE hours for
renewal of DOH licenses as they enhance the practice of the ESIT practitioner to provide ESIT
services related to their discipline.

Lapsed Credential

ESIT practitioners must maintain both their DOH license or certification and ESIT credential to
be eligible to provide Part C services.

ESIT practitioners who allow their DOH license or certification to lapse will no longer be
considered credentialed with ESIT. To be recredentialed, the practitioner must have their DOH
license or certification reinstated and reapply for the ESIT credential. ESIT practitioners who
allow their ESIT Credential to lapse or expire are not eligible to provide Part C services until
their ESIT credential is reinstated. In these unique situations, please email
deyf.esittraining@dcyf.wa.gov for assistance with reinstatement.

Scope of Practice/Professional Standards
The ESIT Core Competencies apply to all ESIT providers. Additionally, each discipline,

represented by the ESIT Credential for Practitioners, holds their specific discipline’s professional
standards, competencies, and/or scope of practice set forth by the licensing authority or
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https://www.dcyf.wa.gov/services/early-learning-providers/qualifications/esit/training/pd-calendar
https://www.dcyf.wa.gov/services/early-learning-providers/qualifications/esit/training
https://www.dcyf.wa.gov/services/child-dev-support-providers/esit/training
mailto:dcyf.esittraining@dcyf.wa.gov
https://www.dcyf.wa.gov/publications-library?combine_1=FS_0065&combine=&field_program_topic_value=All&field_languages_available_value=All

professional organization for each discipline. Consult with the licensing authority or
professional organization for specifics for each discipline license.

The Early Childhood Personnel Center (ECPC) facilitated an interdisciplinary workgroup to
create the Cross Disciplinary Competencies, relevant for all IDEA Part C service providers,

including ESIT. Seven national organizations participated in the alignment of personnel
standards: the American Occupational Therapy Association (AOTA), the American Physical
Therapy Association (APTA), the American Speech-Language-Hearing Association (ASHA), the
Council of Exceptional Children (CEC) Division for Early Childhood (DEC), the National
Association for the Education of Young Children (NAEYC), and ZERO TO THREE.

Each of these organizations provided the most recent description(s) of their personnel
standards or competency areas (specific to their discipline) to the ECPC workgroup. A
comparison was completed across each of these documents to identify common areas of
competence across all disciplines to represent the unique practices of supporting infants and
toddlers in a developmental model of services. The organizations agreed to four common core
areas of competence:

e Coordination and Collaboration
e Family Centered Practice

e Evidence Based Intervention

e Professionalism

Reference: Bruder, M. B., Catalino, T., Chiarello, L. A., Cox Mitchell, M., Deppe, J., Gundler, D.,
Kemp, P., LeMoine, S., Long, T., Muhlenhaupt, M., Prelock, P., Schefkind, S., Stayton, V., &
Ziegler, D. (2019). Finding a common lens: Competencies across professional disciplines
providing early childhood intervention. Infants & Young Children, 32(4),280-293.
doi:10.1097/1YC.0000000000000153

The ESIT Core Competencies and the Cross Disciplinary Competencies are complementary and
supplement each other. Together they provide guidance to all ESIT service providers in
supporting infants and toddlers with disabilities or developmental delays and their families,
with quality early intervention services as outlined in IDEA Part C.
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https://www.aota.org/
https://www.apta.org/
https://www.asha.org/
https://www.dec-sped.org/
https://www.naeyc.org/
https://www.zerotothree.org/
https://journals.lww.com/iycjournal/Fulltext/2019/10000/Finding_a_Common_Lens__Competencies_Across.6.aspx

Frequently Asked Questions

Q: Is it possible for ESIT training, or those not specific to my discipline, to count towards the
continuing education requirements to maintain my DOH license?

A: Yes. All ESIT sponsored training courses are aligned to ESIT Core Competencies and the Cross
Disciplinary Competences, which are relevant to all ESIT providers regardless of the discipline.
Syllabi and course descriptions are available. If the ESIT Practitioner needs assistance with
aligning professional license or certification CE requirements to ESIT training, email
dcyf.esittraining@dcyf.wa.gov.

Q: | have completed my Initial Training when | was hired in 2023. Will | need to submit my
training records to DCYF ESIT as a part of my credential renewal?

A: No. DCYF will not be tracking continuing education beyond the initial training required at
hire and only documentation of maintenance of your discipline license or certification will be

needed at renewal.
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